
Summary of Physician Benefits 
The Department of Radiology and Imaging Sciences has 11 clinical divisions. 
Physicians in the Department of Radiology and Imaging Sciences are dually 
employed as faculty members in the Emory University (EU) School of Medicine 
(SOM), and as physician members of The Emory Clinic (TEC). Both EU and TEC offer 
a wide range of competitive benefits at either no cost or low cost to 
faculty/physician members. Below is a high-level summary of available benefits. A 
more detailed description of benefits can be found on the Emory University Human 
Resources (HR) website: 

• Emory University Faculty Benefits

• Emory Clinic Physician Benefits

Benefits in green are provided at no cost to the employee.

HEALTH BENEFITS

Emory University The Emory Clinic

• Health (HSA and PPO plan options) • Flexible Spending Account (health, dependent)
• Dental (Traditional and HMO options)
• Vision
• Prescription Drugs ($0 Tier 1)
• Flexible Spending Account (health, dependent)
• Health Incentives

LIFE INSURANCE

Emory University The Emory Clinic

• Basic Life (automatic, no cost): $50,000 • Basic Life (automatic, no cost): $50,000
• Voluntary Supplemental Life (optional): • Supplemental Life (automatic, no cost): $450,000

o Employee up to $750,000 • Additional Voluntary Supplemental:
(up to $500,000 at enrollment without EOI) o Employee up to $500,000

o Spouse up to $100,000 (up to $250,000 at enrollment without EOI)
o Child(ren) up to $10,000 o Spouse up to $500,000

o Child(ren) up to $30,000

DISABILITY

Emory University The Emory Clinic

• Short-Term Disability • Group Long-Term Disability: up to $12,000/mo
• Faculty Salary Continuation (6 months): • Individual Disability Insurance: up  to $7,500/mo

Personal injury, illness, child birth
• Long-Term Disability: No cost to $15,000/mo
• Long Term Care

RETIREMENT

Emory University      The Emory Clinic

• 403B/403B Roth Retirement Savings • 403B/403B Roth Retirement Savings
• Employer Basic: 6% after one year • Employer Basic: 6% after one year
• Employer Match: 2-3% • Employer Match: 2-3%
• Employee Contribution • Employee Contribution
• 457(b) Deferred Compensation (>$390,000) • 457(b) Deferred Compensation
• Retirement Counseling • Retirement Counseling

OTHER BENEFITS

Emory University      The Emory Clinic

• Paid Leave • Business Travel Accident Insurance
o Vacation (no  cost)
o Meeting/CME
o Holidays + Winter Recess
o Paid Parental Leave

• Education Benefits
o Courtesy Scholarship: 50-100% tuition  
   coverage for employee, spouse, child(ren)
o Tuition Reimbursement (employee)
o 529 College Saving Plans

• Home and Auto Insurance (MetLife)
• Prepaid Legal Service
• AFLAC hospital, cancer and accident insurance 

Schedule-Related Benefits and 
Professional Support
In addition to the wide range of benefits offered by EU and TEC, the School of 
Medicine (SOM) and the Department of Radiology and Imaging Sciences 
(Radiology) offer many benefits, programs, and resources in support of wellness 
and work-life integration.

PAID LEAVE SUMMARY FOR RADIOLOGY FACULTY
• Radiology provides 10+ weeks of paid leave:

o Vacation: 20 days
o Meeting/CME Days: 20 days
o Holidays: 10 days
o Winter recess: 3 days

ESTIMATED WORK ASSIGNMENT FOR RADIOLOGY CLINICAL FACULTY
• Estimated number of clinical assignments per year = 201

o 187 regular + 
o 14 weekend/call assignments

• Estimated number of non-clinical assignments (academic days) per year = 21

PROFESSIONAL DEVELOPMENT SUPPORT FOR RADIOLOGY FACULTY
• $7,000 per year available for professional development activities, including

o Memberships, dues, subscriptions
o Conference and special program travel and attendance

• New Faculty Career Development/Mentorship programs
• In-house training programs (service excellence, leadership, DEI, etc.)
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